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Abstract 
 
This project focuses on the career management and personal-professional life balance of the 
Nurses of t
last years, psychosocial risks have been shown to be important factors in the well-being of 
professionals from different areas. The profession of nurse is a demanding profession, not only 
professionally for all the factors that characterize it, but also on a personal level, thus creating a 
conflict between family and professional life. 
Finding a balance between these two dimensions is not easy, so that more and more people tend 
to choose to focus more on one dimension, leaving the other in the background. However, both 
dimensions are important to a person's life and emotional balance. 
With the entry of women into the labor market after the industrial revolution in the nineteenth 
century, the concept of family has also changed. Whereas, prior to this event, the Woman was 
only engaged in household chores and the education of her children, she began to play an active 
role in the family in obtaining income as well as the Man. On the financial side, it had a positive 
impact, but on the psychological side, it was having a devastating impact since the woman would 
have two roles, that of worker and caregiver of the home / family. 
With the evolution of society around the concept of "family" and the demographic oscillations that 
led to labor instabilities, families began to face the great dilemma and find themselves in the 
eminence of having to choose between the conception of a family or Investment in a career. 
However, both components are important for the personal fulfillment of each individual, and for 
this reason, the literature points out a direct and reciprocal competition between the two groups 
of demands (family and work) so that work interferes with the family (work conflict Family) and 
the family interferes with work (work-family conflict). 
The conflict between work and family life has been associated with several dysfunctional effects 
linked to decreased family and professional well-being, physical and psychological complaints, 
fatigue, stress, reduced family availability and dissatisfaction with work and with life in general. 
In general, this work-family reconciliation depends on the time each person devotes to each of 
the parties, so the problem of this project is based on this concern, the time spent in each 
dimension (work / family) and what its impact . 
This project aims to study how the reconciliation of family life can affect the professional life of 
nurses, as well as professional life interferes with family life, aiming to verify if family-work 
reconciliation has an impact on career progression. 
The present research is divided into two major parts, the first corresponds to the literature review 
and the second to empirical research. In the first part, a bibliographic research was carried out to 
define the moral values of work, Career, Psychosocial risks, Work-family conflict, origins and 


